
Arizona Interns-In-Action was launched in 

2010 as an enterprise-wide internship 

program designed to assist with workforce 

challenges and prepare a potential talent pool 

for state government.



Arizona Interns-In-Action goal: Develop the future workforce, introduce 
students to the State’s organizational culture, offer meaningful assignments 
with close supervision, and encourage students to consider future 
employment with the State of Arizona.

• To date, 255 students have been placed into internships including the 25 
interns currently on board.  

• The program has many unique features and won the Innovative State Human 
Resource Management Award in 2012 from NASPE (National Association of 
State Personnel Executives).

• The program uses a QR (Quick Response) code and other social media to 
reach out to students.

Program Overview



Intern Recruitment

Prospective interns are recruited through college events, referrals, school 
postings, and the Arizona Interns-In-Action website.

• The selection process is designed to find students who are engaged and 
focused.

• Students are selected based on job requirements outlined in the sponsor 
request form, a 3.0 GPA and two in-person interviews.

• Students are often marketed to the agency based on outstanding achievement 
and field of study.

• Sponsors receive student resumes with bio profile via email.



The success of the program is measured in a variety of ways.  The agency 

sponsor evaluates the intern’s performance and the intern evaluates the 

program.

• Agencies continue to provide positive feedback requesting new interns each 

semester.

• Agency participation has increased by 50% and there are 51 agencies 

participating in the program.

• The program started with 3 university partnerships and now has affiliate 

agreements with 9 colleges and universities.

Measuring Our Success



Future Plans

• A State of Arizona Management Intern Program has been developed and 

will be launched in January 2014.

• Establishing a “Twitter” account will communicate upcoming intern events 

and share topics of interest.

• A “Spring Mixer” is being added as a summer event as well as a separate 

career strategy workshop .

• The Career Center will remain a vital resource for students.



Web Site



Newsletter


